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violations occurring on or after No-
vember 5, 1990. A civil penalty not to
exceed $1,000 per violation shall be ap-
plicable to any such violation occur-
ring before November 5, 1990.

[56 FR 8679, Feb. 28, 1991]
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§580.1 Definitions.

As used in this part:

Act means the Fair Labor Standards
Act of 1938, as amended (52 Stat. 1060 as
amended; 29 U.S.C. 201 et seq.).

Administrative law judge means a per-
son appointed as provided in 5 U.S.C.
3105 and subpart B of part 930 of title 5

§580.3

of the CFR, and qualified to preside at
hearings under 5 U.S.C. 554-557.

Administrator means the Adminis-
trator of the Wage and Hour Division,
Employment Standards Administra-
tion, U.S. Department of Labor, and in-
cludes any official of the Wage and
Hour Division authorized by the Ad-
ministrator to perform any of the func-
tions of the Administrator under this
part and parts 578 and 579 of this chap-
ter.

Chief Administrative Law Judge means
the Chief Administrative Law Judge,
Office of the Administrative Law
Judges, U.S. Department of Labor,
Washington, DC 20210.

Department means the U.S. Depart-
ment of Labor.

Person includes any individual, part-
nership, corporation, association, busi-
ness trust, legal representative, or or-
ganized group of persons.

Secretary means the Secretary of
Labor, U.S. Department of Labor, or a
designated representative of the Sec-
retary.

Solicitor of Labor means the Solicitor,
U.S. Department of Labor, and includes
attorneys of the Office of the Solicitor
authorized by the Solicitor to perform
functions of the Solicitor under this
part.

§580.2 Applicability of procedures and
rules.

The procedures and rules contained
in this part prescribe the administra-
tive process for assessment of civil
money penalties for any violation of
the child labor provisions at section 12
of the Act and any regulation there-
under as set forth in part 579, and for
assessment of civil money penalties for
any repeated or willful violation of the
minimum wage provisions of section 6
or the overtime provisions of section 7
of the Act or the regulations there-
under set forth in 29 CFR subtitle B,
chapter V. The substantive require-
ments for assessment of civil money
penalties are set forth at 29 CFR part
579 (child labor) and part 578 (minimum
wage and overtime).

§580.3 Written notice of determination
required.

Whenever the Administrator deter-
mines that there has been a violation
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